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1. EfEr AT R - (1) =7 TRAIET 7 Siered 918 A GEAr WA €A, T@6s,
2017 g

(2) T TSI | I THTIA AT A T I BT

2. gfeamamd- == At § St a & "= & srerar srfera 7 2n-

@) ‘st & ad gEar SEnRE e (qfsas vreae) afatHeEm, 2017 (2017 #T 23)
srfera 2;

(@) “THRE STTEEr” & 39 S a1 ATe0d ¢ A1e e T & g st S g a1 Jre [
U T G FHATNGE o [o10 ol SATAT & STgl AqTHT HT ATIHRTH TG ‘F % ATIRMAT & (7T
T IS IqTHTH & SAfer ¢ oY Y o+ Areert # e afswa g;

@) “gTiersReor”, ‘ATl T “HaRTg” T FHT: HEATT F GriAanTAt, Afafiay o g ot
2;

(FT) “STaT 3T ThH- FIATA” & TEAT o6 Ao 3T e qrafa T g;

(F) “FralT TR H AT T AT &;

(F) “SIT (HFRTATET)” T TEATT 6 HRTITAET AT &

(@) “BranT a7 ‘e 7T T ¥ saratas Franr srfesa & Sreeht s e gt Hem F
ATHITRT FTAHRAT § SATHETT FT F o0 7 72 T,

(Gr)gﬁﬁﬂﬁﬁ"ﬁ@m%%ﬁﬂﬁﬁaﬁrﬁﬁ%ﬁlﬁaﬁﬁwﬁwzo%aﬁ?ﬂ%%mw

() “ser” | TRt AT AT g a1 TR & Gae § agi 6 T A8

(3T) “BTATATE F HEATT § FIAT 6 AT F (70 SIHATATE T AT T AT

(@) ‘TR | Tt & TroreeTe A9y &;

(3) “ATEA” T ThRHET FEATATH T SAATH Fa JT HEATH o FISATAT & qad § gl & ared A199d g,

2. 3T Qreat ST 9aT o, S FHH TN § o7 38 sfgfagw #§ aivarfud 75t B e g, w7 aed g
ST =9 srferfeare § wHer: 39 2l

3. qETiAT IUTEY T T&T9 FRAT STAT:- FETiHa SUTIEET TeTd e & A3 JFare Jive g a-70
STTURT 37 FeATeder & I8 F forg qus F34 § 9ga a1 gy dqulied U ST,

I, AATALTHAT ol AT H, T AT AT T TH THL Al LG STeTe] FATEAE HI T FT T &

4. faveror fFemm:- (1) a1 srwreiaE Twrear fAfAfEse w4 A% g 5em F 9T S asE av
AHETT HATHATT AT IA1 AT BT

(2) Tt Tt TS At CReT BT =T S AT T, ST SUEsh a9, § avfied R st

(3) AT & e & ATHIGT TT IS 95 AFIIIHE THE TEH HIA TAT AT SH(S Hl a& HA AT
ATEFRTT TIIT AT HHTT T TS HaT FH ° 7 UHT UH THS F G12d givl

5. fRrmmener T Fes AU T (1) TrfRafa, Ao, deam ft s seretiE TR S T an
s AT T TeATre,  forw afvfRafa 3 s #fifva srater % o v wam ffges w40, o geame F 90T |
BT AT Forereht stafer 19 a9 & 7tk T 981 gl

i, e i T 7, sraerwargary, Faasd Fan #1 et v ge T T g § T Sy o
Ffere &t srater & forg /g 21 Tehar 8l

(2) FATRATT, FA9RITeTer AT g AT THeA, AFEHE IH(S & GFO FE & T4 IALEAT 2E S0
fAraers & "o == § g
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(3) FeraATITeTer AT v AT T, HEATT o TTILHRTAT o I FT T FATTAT GEATHT HAT AT
F fAgers T |19 T U 577 Fd=A1 7 (Aaig Fa
6. ;- FIe 3T Zoert sTfareamT, Ffe IS &Y, a1 THeRT AFLTI0r A1 g AT Suam)

7. BT ST THIATAT TEAT:- TEAH, 1S F [AI9=T F TE THT FiRAAT, FAN, FTRALAT FT
ST [EAATAH, TATTS, ATHLITT Td TEe-SFTA ST ] AAT-HAT ARG HE FHEFH 6 (T FAT 3T
Ire TEFd HT o9 a1 g7 A= foham st

(1) TR, HEAT, et 3T o g TATHT &7 At e=T a1 g B srom
8. FHATGR HT aTHLN: HEATT H FHfrrad FHATER gIl, FAT-
(F) T,
(@) FHIAL FHATGE
9. RgRAAT- (1) Fea & A+ STFEAT 9=1 1 g AT g, T4F 9% & o0 979 & Adl
=T & e, JIE STIHIET & 7Y S0

(2) STRET T 39T § =94 AT § Meforiad 9aed gi, i
(i)  TAeers  sreme;

(i)  FATETET T Teh ATHIAGIAT: T,

(i) =TS g AqHIed e o9 ¥ a7 foews: 955,

(iv)  ®I9e g SqATed s = & U o qaeT|
(3) sr= alt "t wst F forw == afafy # i awer g, saig-

(i) 3o, steae;

(i) TS T AHTRT [AATHT % T & I qa€7, T3,

(i)  Hee g AEed Aous F i9d ¥ U =, gae;

(iv)  Trammedet a1 Fes AT HHA AT TFA AT G IS, At OF 9T F forg =+ BRaw
ST 8, IHHT AEaT, TE G gIUe 9% &l AT § BreT gl

(4) Tl srferaTiant & foro === atafa & Fefertea gim-
(i)  fHeers - sreme;
(i) TS T AqHIT [AATT o T & T &7 6 &I FquT-aae7,
(iiiy e % g TFa AT F T\ F IUIE A7 F UF [FAOuA-a8eT,
(iv) =39 FohU ST g 9aT & Haferd Sem T U HehTaTedes;
(v) T, TR F 9T & afain
(5) v 7T gl F forw === afafa § Feferfa gi-
v. <9 o7 39 92 & oI FH=d 38 A= 9d- Teqe;
vi. a1E faarast f = & a1 g amHed v Fous- qee;
vii. [Rer gy ATl uF frers- qae;
viii. TREE
(6)  &TE FIT ATHMGIOT TFa=AT it g1 3T Hive gT ATAEA o Fast f g=r wHer: e
3T #Hie g srHIfed gl

(7) T fOramT a7 e A7 S5 & T, A1 ST Hide @Ous § § I4F & (o U g1 g
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TR, ATS AT 3T e AT A ATE I STERT-3NT (G0 o o0 ST 92841 & g gq ATeee i
21, q1 T Aot & forg a1 i five § & 94% & o U g1 grit o v faw & srereff 3o faua %
IERRERAR

(8) HEATH FIT il = |t Mgt =g ag Fataa = wfeeras a1 et iy a< g1, a1 &
T STt Joh H Rore i Sruh
10. Y FHATRER 6T a1 Al Fee X od- Fea F w0 FHage Fafotag [eed s adf &

(1) 7t FAgle =0 o F srefiw gift & fRes R ST A st waewr 21 a9 ag da@r & fou
AT & | ITIH g7 AT TH d18 g1 AT =19 F=riereaT are & yariora B 3w gn

Ui, TS, TATH FTOn & CRET fEere wreer AT araet i ooff #, T aat & srefie, 7fw g g, av
STET T3 7€ g aATaT 47 €, i stasaswarst 7 ge € 99l gl

(2) srterfeare i Sfafert & SUaeT & AqET €= & Tefiq aat f g4 FgReat e 7 1w
qRATEAT SAter & orT sl SITUA Sl qETeAT & Thaarqas® T Hd & a1, [Hg<h =t gEtad e S 0w
Sterfaa ST Sfafesi F Iuas & Aegedi= 9ol (FFAl *F e G, ATFAIar g 1 T TF % Al 6 o
T AT FHAT o T § F1F FLAT TG

(3) & ft FHATLT S aF AT FAT T FT A o 978 AT FAYE TAFET FT F7 F FF q1T AT
et forfera Aifee T Jataga 21 a1 2

U, HETT T 6 FT T AL ThT SO AT AT SATHIGT & SAHTEIHE a9 o 3 qF A I<h o007
STTURT, ST T AT § 9t & a3 99T 10|

(4) FHATGE T THHT o777 AR & o0 J1E % STHIET =l aehal gl

(5) TeAT o Tt FHATIT AT THT THT FEATH ¥ FAT § A0 ¥ TS AT A9cqeT =T o et
ST AT G H AT el o777 F1F § HAT Tl g0 ST SHh T el oF (Halg § AGLTT ST, 9] TG
TTaaer I ARG F1F 3T HUF AT H AN Al gT o8 [Haers it 9@ Tqafad ¥ a1 I I0AT 5
ATETE 33T I3 8 ST 1 g HA-T0T I ATAH AT T SATAT 2

(6) AR STasRTT &1 forelt FH=TT T S AT FT AT e JT IHeh Faof [=ITohedT IO | e
HTE FT AAT S ITRT FATA FT THTT F T AFFF A g, 7z 9 g fges R a1 F ywive
T 3T 8 1 A FHErT 2T T & [0 Squd § af 39 MR TeT g0 39 8§41 § a9 T@er
=T AT ST

(7) A FEATT & el FHAT 6 Fa7 F forfed Sroteried Fon § T9T7 Jafed FHAr w0 did
AT 7 forfad AITed ST IT S0 TohTE 9 aael § o HIH AT 99 oy THTH HT Tl 2|

(8) FEATH T Fls FHATL AT HFRE TTEAFHT &l AT TTE TF Al1eH IH< ATAT HaT § IR &
qHAT 2l

uiq, FgRe TfaarT oot Fon ¥ 9 Safd &7 AT a1 FF FT G6hal g AT Gared HHATT o
AFHTIIHE T %0l TATTH T I L@ & [T g ThdT g (o9 SAHIETHE T § Al1ed ITH gl &l

(9) wea ¥ Ao Y oft =T &t e v ST aar § U7 THe "@dtad 9 F g
fafafae afmar % e Sa+ fGeg sematas Frar=ar s & ST aFdl 2|

(10) HEATT = FHATL AqgA[-| § AT ATER A=07 Haq g1 anfea g

11. "feaT & smaR ) [Agie- (1) 39 o= & &FEr o= 919 & 2a gu off, ae f&ew
aRefeafaat § |faar av et enfa ST Sf=e & 9 a9 6 STater I, AT AN A srate & o =g te &
ERECEIRRE A ra e A

i, UET Tt Al i saeht dafaa asft o a1 F sreded F U@ AqHIed 9w A

(2) srfaf=aw & siaface Iuset & 7w, a1 T =7f=F 7 g8 a9 9% T9T FEIT 98 % (o0
ST (Aaedi ST &at 6 e 92 Hiaar 9% [HI<h 7 a7 gl




412 THE GAZETTE OF INDIA : EXTRAORDINARY [PART I1—SEeC. 3(ii)]
g, =9 TEE & [Ah & o, wousw Areer i e F g a7, 91 UF 9@ 999 9
TS T TeRaT 2
12. Gel:- FHATRAT T get aaaHT || 7 At s & sram arfea gri

13. FHATET F fFame == (1) F8a F FHART €A F IRE F §, Iuoregar $ fufy 4,
ATETH A& & (o0 9T g, ST GHT-THT U 7€ & HAHT & ATET R

(2) FEATH o I FHATAT | STvg L&A & (10 AT FT raed 6T 73T g, ATea« hie forgr srosm
IEGEIRRCIER-AR B EIE R R R 1]

(2) Tt stram & Hatea i w1 AfAesT a1 g BT s

14, FATAFRT B~ (1) TEATT F T FAART FeaT LR AT 9% G99 Thie gy At o
STTUT 3% 36 T o T HATAgId BAQ ST GHT-T0T T Feald YR 6 HHATAL 6 (o0 a1 21, I8
HEATT % FHATRAT 9T ST AR Z0T

15. Teqer F AfAFIR- (1) Feqer, Heqne o Ao F &= forfas =v § F9r £ w@faer #r Fonfeg
TR STET o et | &= = 2

(2) SToTITARTATT TR |, sreaey ave i ARl T AT FT TR ST dTS (1 TI GIT 60
TE HTLATE 3 A1 | THF ATAIET % [o7T ST 5 § G FHOT/aw o

16. fzers & At e e (1) Feers Feforfea % o fPgfe i g

() THRTATETET ST UHITRUE HRrareer, F99 Thehar, e 92 3w w1 a2t giv o4 & o
EARREIGEERRERIRSILUIE

T, HERTATERE T THITHUE ShaTede] il [MAh FT ATHIET Teqer FIT a1 STus,
(F) STHRTEIHE TAT TATHAF SHAT 6 ATETETE 1 T AT Fst
(1) FEATATHI, FHTAT TAT GgTTH GR1A1 F eI qTed, qTe T agiaT ared|

(2) fafafase =T & o a9 T aste IYEYl AT uY, AeerE a9 g a9T-a9y uw 99T
TS TTRAT & AT 30T FHT Tl

(3) fRzers, stmadT ot § IRAe=TT T TU SAAT-1AT AT & a9 § ToAH qeq o (o0 [HIeT o 39
HHT T A AT FE Tehil (S7qAT T 1S g FHT-997 9¢ [_gia far s

I3, UH QAT AT | 978 o 991 § TReT YT 7 3aT oTiae Jgi gl 3 UH g9 @i g
1 fraeT Ste= g1 9, a1 & AT i Sl

(4) R, Rt Fe=mr & g T TR seraTe, et Je 716 @ 9aT 7 9, 61 agat H7
AT 39 HAT T FT Tohd & 9T & a8 gy awg-a97 92 [yt fFar So s s ver afdemT
=T, AT STex g1 9, 18 &l (X91e fohaT ST

(5) TR=er, TEIX & & T agAT aTel =1 ST AT TGAT aTAT 6T AT ST T ST 6 HILOT FATAINT
TU, TE-HET A1 &l A1 g UH & & forw g == afvfa # sqares & [faa =t @i 9% ger
T ST A1 F g q97-997 2 [[fdy B sy

(6) TAer THATATAT ST FIAHIAT T [HIH FT TRIAT 3T THAT SFIATT SHEAF (A1 T FT
TR, s Ue arfertaes onfier gra € sirfs a1 & gy aua-awy u¥ Feifa G s

(7) FR=er FHATAT FT TIALA07 AT FRET foreqor e o oo 997 T S a1 gy 99d-997 9%
fRrerifea Marae va aat & sreefia grar 8

(8) TAers T q¥g & AT ATAF FT T AT AT o Tohard T ATAT AT IHH FHT T HSET < TR

(9) THzers FoheT FarTH o SEATHT aMeed il AST IHH aAT0 U 32T & ATqi<h [hefl o7+ S29T %
foro ot 3 7am




[T [—=vg 3(ii) ] AR h1 TSI ¢ STHIEROT 413

(10) srqaTeEasy, fAfer &t Iuereear # e u¥, fHaers, steaer i A5t ¥ TEATAT 9% FT Gold FC
TR, ST &7 99 & ATAF 6 Agl v a7 [HiSd aa+ a2 g i a1 &l A F & a7 ghn

(11) Fza® @r Fre, AffoF U JqEs [FAf 797 aFr & a7 QA F g7 5 o
fraATTETer o SATSHT FT ITAN T T FT TBT TG aF  HEAT & FF A9 & (0 AT i a7
ATIART FATE AT

(12) =f% Freft Freor &, TSrET el €9 | Squierd T8d & ST UF J79 6l 919 7 a7 g, ar
29T 39 9% FT T YT FT TRAT AT HEATT o hel 7T FHATL Hl Toreere & el &1 & ore [
qOHE, 59T o 3= w9 Bl

i, Aty et T e i sl sty uw ae & srfaes safer 9% g ol g, 9 =9
Rt & =z 1 =1 Sf=ra o ar ag Maas Fir TS F7 F1F g0 FI7 & (70 UF q1E F ATerh il a7 6
forT gTfersra T TR, STET 3 FO% T T g

(13) EEATH &Y (Ao & &= & UF |iaaT f SIEHT, eI 6l AT F JT HeAH % g9y diaaT, e
& TEITE g ATTerehd &7 R0 I 9%, o &9 & 97T g1 ST 9% ST €19 & 919 21 S+ 9%, UH aelt
TfaeT &1 T grr e & forg swratteaa BT smoam

(14) o2, oo fEee & I TR 6T AIaTT 7 TS HT GHT 50 T8 ST THAq1/aaHsTdl gl

(15) STeTe o FIATAT |, ITNT o, AR AT Thell 37T HTLOT F AT (AT il e, a6
T, AT, IHeh FIT T A1 HUTET | STHTLAAT o w107 Fohet =R F7 R &, sreqer & #17 #1 3o+

HqTied T qHTI

17. SATATE- (1) STHATATH TAT ATATH FGT TAT THT ATATENT THTAT, THTT F HToL TATTS o T80T
T+t 72 91 g M9y Sru

(2) ETAT T FTATATH & ATT-ATT TITATAT & TS % FH Hl q@ATA T e, AT 3 TgMIF
Fre grer T sroem)

(3) FRzer® q&T aTEA, AT ST AZTAF AT &l &I a9 il a(d & o0 [Ih Fan 97q, Faesw
FTT TATH 00 | &4 At srafer agre ot o "y 2

(4) TeAHT F T TR g1, s Teqeh givt aaT {Saaht steqeqdr §&7 Teqs 7 a7 [ a8 FA%
T FTATATET o RATRATAT T FHATT F|

18. W:- (1) TEATH % FHATL ITAT TAT SATRA AT 6 FHaTE g1 ST FHI-HHT 9T ATE % T 7a
FAT-HTT o AT g

(2) GEATT F FHATR AT @9 AT ATTHT F GHQTE T ST IeAeh qAT I TATE 6 Faeqi a7
ST F T @A goll § TAT ATE & I ATHIET & I (o7 FAT17 T I % a1 g

(3) e whrx giga aft Farfia FH=TRAT 3T 39 <1 S&-guiha ATaara® fawre v, f&fere
ATEITT ST, AT T HTT STaawTer TATG AT ATATF FATHIEAT % (o0 em-FAger Meifa waar s
e TSI §hTT &1 1 fw Sro

19. NS F sreer i fAvfe =1 ywTofiszor:- a1 F 79t sweer o fAorat w1 swmofisor TR o
I F& | TS ZIT TTTerahd TRl 7T SAT<h o geared? g7 ohaT S[Tus|

20. NS Y Fo:- (1) S TF Foieg? T9 & ATATT T T T AL 5 FHT|

(2) STeTer AT AT (9T HATT | AT HE9TF o AL T AT A1S F HF & HH I GaeT| F geareatd TR
H S5 AT AT

(3) TS FT I T FILH Tg T FHT AT
Ui, FS qEer TaE AT o F ey & W o wem

TR, TEH AN fF AR FE SoF FA FT AR 9T TG T T 9T T TH R it IR F UF
TATE & Hae I 997 3 I v a7 A7 TR UE R ST U 99 s T u¥ gnir S| FF srewe
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reTha F47 i afs UHt 9oF # Fyiig a9 & oy =9 % Gy FEH ITEAT Tl aid g af STeqd qaeg
BT A g, 5T T T T8 T Taeqar & q 9 TA9rd & == 7gl o a7 § o UHt Rfafq §, Sigt v efira
Jooh TaT AT FH & TRA Il 8, 95F Hl 36 AT THATH HAT STUAT S ITEAT AT hl G AT 55F
& UTLH o THT ST HCAT 8§ FHF g ATl § A TR T il FA-GAT qgl g ST G ®F F FIq 55 6f
off)

(4) A< i szt § = fFFw 1w a9t g2t o7 o w9 § qearatq 7 [ o sasr, var a8t e
#it furfa #, agt Sufera aaeal & Afers qTel Sl T AT I AT JTUIT STHH Teqe OTHA dal aid g, T qTel
F A w7 § Faia g it Fufa & srexet #i1 Jie e grm|

(5) srerer, Afx SUTEAT B T, Tal AT TSFT T TLAAAT F, TAT AIAT Aquiedta & ag T v
e &7 Rt 39w g% & forw sreaer & 17 % forw amafafase #7 ahr siT afe UHT aTaie steqel g
Tl AT SITAT § AT TS & HaeT 39 95F & (1T FLTeT T AATT FHT Tal|

(6) TRIEETY, T TaETl &l 9% TEW I 8 FF F FH &l THTE Tgol, TAH 9% & forfed dreq
T T AT § do &f ariE, A1 & a9 F7 Far gl

TR, AATALTF AT qET 97 =T FeA % for sreweq sreushtiord e 9T 912 T 5% AT TR
AT TH TR 6T AAT T5F FT HXA [IHT 5% Ff a8 af g Tl

(7) &% FT AT TAF TEET FT 3k I Td T2 AT A7 STAT-Z1 T TREEha STF F 7 S-HeT T T9F
SO ST 3 A wEtea |/ R gyl

(8) TSTEETX fA9IT I Fil BIEHT, AT S5F il HIALAT HI TGEAT %S9 d5H 6 HF F FF &l 918
e fAaafa wam

(9) FTHET | Foheft 2 T ATHH e o ToIT Yoarat &7 AIfed, TR & 916 95% YA g & F7
H FHF TH GdT1g Tgol AT g

TR, Teaey ToheT |2 T AT el il SITHIT @ HT [OT6eh (7T STFAITAF AITH Al (T 49T 5

(10) ek = Tefy st o garer | sreaer &7 fAtae= sifaw grm

(11) TR, [F3eF & 9% | 9% & G F GHT HEGT TATE RO T 72T 6 ATHIET &
1T A1 6 THT Faed] | AT HAM, TAT FEGT & arT-972 AT T HHT FATIT FT G1E 0 S9TAT d5%
# 77 = AT #¥ gt BT smom

(12) T gRATET S ST & d78 AT LT G Seq1eT FX QU AT & 978 IH FHrag [reaht §

ERuS e

(13) =f qE T FIE g2 A€ & Fquredfa i ger o &oF T, S 9 st § aftafod gq d
FHEA gl SITAT & AT SHDI/ITehT ATS %l TEeAAqT THTH FT & SATUAT|

(14) AT T HTHFAT FZEATTLONT RO

(15) TS FT FAVST, TY & T § ST UF a9 % {77 a7 SATUIT, 3 FrAHA § qiaaq v ffofa #,
et o gareel AT sroem

21. TR &t §oF:- A ATITFATTATE T5F FGT, AThT ATHTT € F 9 TF hefve? 99 § I F FH 751

ST 3T ATHTT HAe TS T FelUST TR0 T F TEH | ae1dT ST

(1) e & TeTe, I Ga & GATT F AT HF T FH A< 6 o9 TA90d TEEAT 0l geareaied dsil 9,
Hiee T S5F AT AL

(2) HiF= F T2 F forT Few, Hee % T FEegT 1 GE&AT FT 4T ZITI

(3) e, #fa IURT 21 AT, e fif THT SSH[ Sl TLTLAAT HT AT IAah! qareta 7, e
F GTLT ATHA S ST IS TG do% T TLTEAAT F T

(4) TRIEEE T 3% F1, {9 & TEEAT hl HALAT F 1T 95F o FH T FH TF TATE Tgo, forad
AT TAFLAE ATTed TR FT
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TR, e T Aeqer UH Fhell T Al ATHA FA 6l SATAT & Tl oreeh o0 890 &9 F qlieq
T =T En

(5) ST-AR=H (1) & Tt Suae & ra gu i, Hee & sTemet et saeas fFow g2 w o=
T 6 [oTT TR AT T HIAE il SATARIAIT S5 AT TR

(6) TR=w & T T=17 F "ag § e % sreger w7 Aoiw sifaw grem

(7) TR, S1eqeT o AqHIGH & | T 5% T TRATHT FT FIAGT FARAT T9T IH e 6 a9t
et § qiR=Ttera w4

i, UH Rt g &y afErtera wt T stroar it Hfive 39 e F B9 % wiage awerdt &
SIY HeTe AT FHIS AT g, 6 AT FAG, HiAe il R ToF § AT FI & o0 T@T ST

(8) FrFT MfHa v Hive + Aeder & NI gEaredid gl S+ & a1%, I HAga easr o
srfrfertera T ST oY 39 o e a1 o aRuE & 9aed1 & o0 fEiad 9097 & 09 Aaaiad gq
AT TET STUATT|

(9) @rara Rurfa #, e srewer, e F ATEFTE T STHRT FT THT AT AT G T TS FTLATS i
RTE 3 srqHTae & o (e 67 erelt s | 7@ T

22. fa= afafa it aow:- (1) o 9wy & SoF sEeramEr AU At rrad FFw T Fa T
FToh AT AT T TU

(2) o |fHfT & =TT TEEdT T IHb! 95F FT HILH I g

(3) TS F aTeder Tay ATUTT FT Tz FT TLAAAT FAM AT IAhT AAARATT ¥, Teger Trelt ofF v

e i e T gz & forw srewer & 9 § 19 F77 & ory amfafase 7 T oY afe stexe gy uH
et =feh &7 AT ATase Fgi RaT ST, ar 39 Rata #§ 39 do& it sregeqar Mo o 7 Fom

(4) et e T T YEATE, TN 95% F G, 51 T AITSH, FAGAT § TZT FT qIEATTT
FIAT ST FTAGT 0T I FIAT TATE, ATE FT 95 & (o0 A0 B1d 8, St 6 gfifaze 20 # Ffafds G
AT, STt aF gt 7o, fory afeta Y Szt F gy § ARy g

(5) o |fHf &1 T I F FAG =l U T FT8 FHl HAS(T SATUIAT

23. sa+ 3= g wfAf: - (1) 5 § U qae o w5 aiuty grt Sew et awer g,
BRI

N

(1) fAaerh, sreae;

(2) AT F FoTT ATLT TLHTT & ATHIATGSE TaeT T IHHT ATTHT HEET;
(3) AT  ToIT TST FTHIY F ATHATSSE TEeT T IAFT ATTHT HEeT;
(4)
(5)

4) T =Nt ATEe 7 gefaa 91 F 99T I7 39F g AT et g9,

5) HEITT & T HHATALA, T ST -HO ATHA F] @d 8, AT gaT [aerF F T amHiase
[RRIE L

(6) HEAT F aTEL & AT fA9row, et Rl are g it e 2
(7) FEATH & J-THIET TAT STEHL AT TSR ATS T2 S-HIGT T AHEL TAT ATTFHET 2
(2) A T HH FHTT Fafeiad w1 SuTad HM i 39 Heforiad aiaaat Ireq giv, STaid-

(F) 7g TS F fRem-FAger orefi, A FRT AF9TF TATEAF ATHIGT 3T G il AT [0 S &
a1z gt qE gt At et & i & forg Iaart gt

(F) TH T FIAT A ALEA TAT ALFAAN F HATAT SAITF TATHAE FTHIGT M @A o0l HLT &
T ATIHTT R AT TH TATST & (70 HEATH % FIATACATEA o forT Raiia e & d¢i= SR 9ger 720
H fa €T I=TE ATE R0 99T A8 JHET a1 g1 99T g9 9 qiEtad i S
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(1) TZ AT ST AT T2 FIAT, I FHIAT, ALAIT, AL T TH FHTAT  (FATOT ¥ F9T 7 ArherT
T F40;
(%) T TR0 THTEAT FA 6 ToIT ITALETAT ZIR(T ST foh T8 g7 SAF9qF THAT 1T,

() TZ TRT SHAN %0l AT TAT ST HTART FHIRT FA o [T AT ST SAA9TF 2l 39 [T Frd
F foro fRem-fder 37 ¥ foro St g,

(F) TH 3T T F ToIT THATAT FA AT ATAHRTC g0 o FaaT o T T80 T@T AT § TAT T Shat?
o TohetT aTer 97 foaTe &1 Moers &7 stfgem o g

(®) =0 ATIE awqel F ATHEA JAT o7 Gieaar AT & AT § qJGod1d FIA 1 ATIRC
ST 9T Toh Fof HIGQT o, TATEAE ATHIGT 6 (o7 & T TT190 | ATere 7 gl
(3) HAT 3T THH AT HEATH % forT wadl A7 3T G & fowma & Fafed 9 T % o7 FA1
AT G0 ST B 91 53 99 99T 97 "9

(4) T Fafa o, wa= i g6y AiA{d & qeqer 9o A [qior w7 9@ & JfFwe w1 30anT

T TR AT UH HTHAT T Srg WA 3T FhH T I XIS FHLAT gIT AT HAT 3T A0 w13 G974 &
AT T | 1S 1 A1E =T M

(5) AT T THT ATHIT HT S5F AALTRATTATE FHHT ST AT 0T STUI; AT TF 99 § w7 F
FH I q5F AT9T BT

(6) AT AT HHH FIATT T TF * [T FHIH AT TIEAT FT g OEH FH F FH T q1g] TaCT

LR

(7) TS TEET il FISHT THT TEEAT ol GaedT SAaie, = a9 =l gl
(8) ST 3T HHH FIHT 6T TAF TSFI o FIAGAL T Tk AT ATS  TH TN SATUIN

24, T FRarer 91 (1) 9 &t ST-afafy F w0 § uF forwraa Farr 3= #1 woa fGFr smo
A TRt TeaT Y Ja9ree 9% AU [Horr 9 GRT T | FTF FSAT qTieh TTareTdr w7 a@raT ST T

(2) Tt FH=TET AT ST AT A o AT T T qHeT e § w7 d OF F 981 g Ay
e #, S8 T &t IT-aEfa & 07 ST {7 39 i Fir FH=RT AT G AT S B A AT
ST

(3) Tl &7 7 ATTFIT T ToF a2 qE T Fva T TLHTL I TS TR, AT IH TAT o0 o d8
ETT SEeh TT 47T A1 4T 737 B

I |
= fRaw
(TR 10 (11) <)
1. TRTOTG- 28 e &, T @k o "aet & oo oufere = 2n-
() FHAT T FeaT % gt =t a7 st a7 gfaeres su=at F qur s+ a4dt saike

AT g ST TEAT | AIAT g TARTE HAT ¢,

(@) T YRR F [eerh & 7 § TaGF a1 ATHT g; i o adt FHA11 & 7
T e srfesa €,

@@ T AT F ey § aiETe F g’ § i g -

(1) FHATL /3 Tel1/afS, AT T8 FHATL % AT ¥ T8 © AT Aal, AR 300 F Tfd 3T TAT
AT A21 gId @ S FHAT | ey Swstfer a7 FohedT @19 &1 % aer § U gL F T

ELRILEL
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(2) FHATL o T AT AT AT AIQAT T AT FTAT TAT ST 39 9T L TG & AT ¢, A0 ag
FFT AT TIAAT TFT ATHHA Al 2raT g o FReT T 38 o o FHART 9T A0 Jai g AT
et afzear ¥ FH=T F=ad g a7 a8 T w1 & s gl

(3) FE o= HATET AT<h, AT S G T [LLAT BT AT HHATL & T(A/TAT & [aaTg & Harad
B ST FHATL 9T T a8 | A0 gl

2. gAtATaT- (1) a4 FHATT T fAtsT 917 W& e o Rt sfaes a7 ffefaeg s &1 /gt sraamo
(2) "eT % Tt FH=TT Mot #wr -
(i) ST TreTo=TaT YT &5 AT YA & § TR TAT THA Dl AR 6T HLeA FHT TATH FHT|

(i) F T TATAT TAAT FAT ATk HOTT A7 FT TATH FI TAT I FdAeAT 3T FHTAT T
aTg STeTIE ST g T F0|

(iiil) TEATIEF, HgAd | T Fa< w1 F40|

(iv) TATAET, THET &7 | FH FOA ST FEAT, FHATRIT, TGATRMAT, HEITT F FeATeTeAT

ST T 9EEAT & |1 AR, WEHTd Ued, Aagdargad® i deaeiierar & Tr S|
(v) Tt 3 2 o oy & a=i)
(Vi) FTF FEATRIAT & AT GEANTHS ST THHF Tgd Bl a0 L@ AT,
(Vii) TEIT % TreaT 3 ST & 9T St Tuar it 77 F4|

(3) el FHETH, T aF % I @A F qIET AT AL FHTH AT Al SATGT AT T FATAT T
THFT Gel T Tel 21d &, ST H HEATAT % (Held TAHT 6 AT T2 ITEAT gl

(4) =T FFET FHEET F HEAT F AT FT UL FH IH HEAE § G Iufeeta & Thar e
TAT I8 1A H geaard gt fFars Saar 8, a1 39 39 Jg I [Aanmege § a7 Heea & G=m-fawet #r

L

(5) AT Fre FHATT el FH-TIA FT TAET g, a7 98 39 &A1 92 et 7fgar & a7 3+
IcdTEw &7 T & 1w 3= Few 31U

TSR~ = S9-F99W %y & forg orsg ‘o= scfies & U9 sraifem 9 Fatia sragw s
ey g1 AT ST, ATHA g Sie Foh-

xi. oAt Hud A e off o

xi. AR FA F U AR AT ARCE;

xiii. =TT FT TG FT TG

Xiv. TS A gaet aedi¥ Fr e, ar
XV. FrE I+ it AT, wifers a1 srtferss 9w daeh =ragmr;

6) AT T FHATLN FTH-FIA T AT IcA 29 F Hatera TRefl w1 § Helr ITAT SATa1 8 7 a8 T o (a9t
& SATHTL FAALTEAT FATS 6 (7T IcaLardt Rl

7) Fre o FHATT T T %7 S 7 T G& TR FT 31T T g7 99 Tar & et gaeg i1 47
I TorT &1 &7 T8 TReT o o31=F T o9 o0 #ilE ST T 1 T sl SIqATd a9l

3. ATASIA® ERT-TeoquiT:- FIE FHATL ST ATAST T IT-TET0T AT TTA A Tered HTam g 3 VAT F0 § Il
TEATT HEATH % HHATL 6 &9 H Il &, qT ag VAT (Aateriad fEem-faer & e w0, 7aiq-

i EEAT SO FHATAT H HEIT | qh AT THT LT [0 U SATHETT AT ThIALTAT F IO il
TGT THRIALIAT T T AT o T i d 2t g

i, EEATT SO FHANAT R ATASAE aTa-faare § enfae g % forw et  war 8 U S ST
fErerasar ax Erepr-feeqoft e & form #ifeaT # Sufeaa g & ™u wgar g
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Vi.

Vii.

viii.

FHATAT 1 IF TG AT ATdT ATHHI Hl 3 THT TATT T@AT R TG F HEATT 6 R Arasia
FAT H G F SIS 3 AT FHATT Tg FATHT FAMT T 3806 gIT 23T 737 vy g ff arasias
FIAF HEITH &l foars § dg1 AT

AT SIRT-Teq T § 9T o aTel HHATLT &l G 1 T, AqAT I8 AT Tgarat Hl faa<or
I THA AT GO, S o FRET T2 T, 799 T9E< &= 92 A7 Ferwsrar ar f&forgar & fiae aesi=es
=7 7 forgd g a1 T 2

FHATIAT ZINT 99 & ® fFerasrar ar fAforgar aw fRu 1w avfy a<rer 98 97 99&< g & o
3 Haw @

ATt &9 7 Eanr-feeaforat Fed T97 FHATAT & 0T (oaTe & 9720 AT T 0l ST9eqT Hl STt
g Sl I AT TALrTSaT & TAq qLieh & TEqd el Hl

T ST FHATAT &7 Sivg FATAT & Ha9 & T\ 9% 9619 & JiaHterda & forg e G
TAT 8, TEATT il ATl T THT TTHAF 2T 92 ATas( 4 ®F & Eh1-feea ot vl

TRt 2 9 AmEsa &9 8 SH-[Eea it F3d 0T, FHATRT & I8 &9 § T@AT R 1% 9 ga
&1 AT & Wiq FEAT a8, Rt safeR i =i 9% |ie T TgArd I7 AL H AT S
ff o 9w MY =9 Fufaat & geae v Gy amgr= ®rt am, =9 =9 TR A -
foeafort & Sooer foReT AR« & wia Saverdt J8i grm

ToReT FH=T T |18 3 o TorT Feqs WTTeraTl § 93 SIqATd oA T gt J7s Ivg (el 21<h, TTTahTeT
7 FHHTT g7 T TEaTs & dae § AT St gl

T, HEAT 1 AAF ARG F FTHET AT AT S % A |, q1&7 a9 & forw et srqafa i

ATFAFAT T2l AT

4.

2t &1 eaera- a9t FHATT oTa qeft FEITa AT TAT TRIEATAAT 1 ST arediash &aar a1 g9rad

faraTe &1 FETar 8, TEATH | YU ' F IFT(ed Hr oY Fferted fRem-fAgert 1 aree w4, sriq-

(F) FHATL Tg FEATHT FOT o G0 % e Geafor Thamwema a1 sreafors Bramharat &1 46
TAT AT F TR AT HLAT A0 H 394 ATg], dq<heh AT AT SATHA F 97 Fo1iaa

T AAATHT F A5l &

(@) Tt TRag 1 73T €9 & qTg], A wE AT A< arearet & ar # aFied w9 F grAa mar
ST foraer Sreforen fhamesherTal o <4F 1 Tehdt ¢ 37 o Iioms =iiua wd § T o Tohd T
2l

(3T) TEATT F AT T T9Ara TopameherTy, et sFH=mey T ST o Siarta o 1t o fa=ferg agt 3,

(%) ST FHATL T2d eerd § A7 a7 o8 8 a7 39 979 ° SARTEF g, 39 7 a1d sl Il Ha9rh &
HTEAH | GEATH H TehTel HLAT g,

(F) TEIT F UTH B eara daeT AT T TS AT I A TH gated FHAT ok 972 QAT FIA i
faregqa ST g,

() Tt FHAT TRt FTeT FFAAT AT TST o AT AT ATAT | ATHA g | T8l Feq1T |
ST THRTIAT T FATHT FLA o (o107, I 9T T&IH TR 6 T 39 AT F (\Haed a7
9Tat T == FAT AT,

(F) FEATH F FHATLN G& HI UH AT FF H AT Hl 56 9 AT &9 F IT G99 & TFh 9267 %
®T § FT TET 8, AT TEAH TTIEFHTLT o GIT e aTcd o 6 TRUTHETST ¥ @7 ¢, T2 390 2a
THOF AT &,

(ST) TRt FHATT &0 39 FHIAT 6 (70 ST o6 SO JaqraT 3T &, T, T el i Aqeel &
farfarara qeea T stroam:

T, HEATH | et AT % T aAtad a7 [Hatg F oo i Aot 927 forw s iy R
¥, 38 AT fasft s yarfad w8t g
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(=) TS B =oha AHAt & forw v fAegqa A aamosft o ag Rufa 9@ s grit sta T &1,
S forT & =rf~e I 8, T 900H g7 & forg a7 aRare & el o Jaedi a1 IHE
TASTEIhT Haer T qTel (S8 TAera AT s @) F 9e7 § a7 foroer & rar 2

5. AT & AT faxiia AT~ et FHATT &1 g2 & 3T 09 TRa & 7T 92ed( & A< a1 & 39
THT I FIAT GEIT & IH Teh AT UF | A8 AT 19 918 g7 27 2, e Tarsit a1 g &7 aa+,
el e, AT | A, St HUeTst & WA, ST HEATT & Siavid Al odT g aTHe g, oy 39
ATHAT H STt o Toheft ST 7 §97ad & oF-a9 € T8 gId &, J90d 1o UHT HaT AT TeA-

()  HEIT F 9 ATELTT TUTH AT TRITSHET HIET ITasd w2t g, Bres & ag #H=ams s
2l

(i) ST ST AT Aqafa T & Rred wH=rT it B afast> 8
(i) AT T AR T a1 o6 T § AT AT AA-ATSH [9TET FHTAHT | T HLAT 2
(iv)  EeI & v Rt aastar S | i gt g Rores forg = v gEare Tt gl
(v) T IUTE FATAT & ST sreagetelir 8 e o = g 2
(Vi) & g, T FHATT % ThIA T 7 ATEETT § TATET TG 2T T 2
(Vi) T % T TeRgee T T R

(2) FHATRAT % B zohra &7 qeaisd T8 Irieerrt g fHhar o)

6. Fifeh TUaT- FEATH & THT FHAT S TIaT & AT AT FT a1 F2300

7. TSI (RATeReTT:- TSI RATeherTT & Taeg |, em o aeft FHAr I 99h & a8t
T ITAT 3T ST o hea F TEaTE 6 HHATAT 9% AT 1aT gl

8. HEATT T GAAT:- (1) TEATT FT HIS FHATL T 1 GEATT HT UHT Rt arefesfa i g=ar & S
AT AT AT Fears, FHanters fearteraras a1 et Taarte  foru sfaateaa w8t g1, ST 39 o9+ FdeT
T 2T & fAate § areT ST JhaT 2

(2)  FET GEET F FEATRAT & (o0 AR W7 % Fqame, 6O & a9 AR T+ 9 37 o=
T, fSreet Arfersr/mTata a8 a1 I TRET w1 g€ 8, T T Fw)

fooqur 1- ATCEET 8% & AT & T [afad T (S8- TSR, 9T, T8 sAle F Tiaaied
Tel g) AT AITA TATIHeT AT GIRT I FoolT STH ATAFRTT T B

9. T 3T qEIE TIRAT- HEATH T s ST AT FHAT ST 24 9T ey Susei 1 sragadr fea
g, T¥IF FATE & 91 U HT A R
10.  FETF @S- ST 2 F SUYH (HIAT 6 S(aid ATHA gl (6T TT g, F Feald (Haa qaT (A=)
9w, 1964 F & ITA & SIqd AATT SATUI STHT T e TEHTE F FHATAT 92 AR IaT gl

SRl

EEERL]

(aRdfaw 12 39)

1. e~ (1) TR ST Ga57 T HTH 00 HaT § di=d HT @37 ST Jie 9 SEF amae i a9
T et o A7 foAT et o qaieaa =ar €, 59 a% 6 UHT srquteafa =iea Ty~ 9% a1 et
feraer Far At % foro /g g

(2)  TohET FhTT AEET FT 39 AT F (1T SET 92 AT SITUIAT, ST HEATT % G STHEHE 1 & (o]
wfra ft oIrtt, Sred qeiew a1 affa & aftgea gmT oarfae g, 59 =0 #1 F fow B agrr, |@eer
T AT ALHRTT o TATHd FEATT TRATSTHTSAT FTET AT THT et e USTET % gTeT Suerse F0s STl 2l

2. AFHEAF Gal:- THT FHART S 3T &t AHEAF Gl F THAT g AT TFH Folve? a9 H hea
LR T [AATSE el & ghare gl
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3. faaw srwfeas geh- T FHART 15 foF &t [T Sheas et & ghare g, SEs 3T 9
HEHAAT AT AFTE U T, STTH-HTT TEITE AT AT | ATATER AT FLA, AT TS 6 S5hT |
AT o, S-f2a & forw 1 & s = U9 fofely st s 3 forg St e & o= & 92y 21, oo e,
ST T FHT A | ATAT A0IAT GEATT & I Aal HTs S|

4, AF-ITT Fal qAT TRATdd Geh- dre T a1y 0 [{FAl F Jqar e FHAET AG-aa9 a0
gfvatad gel & gHhar gl

5. ATged, fagea o favg-aarrer & forw ggh:- a1q, fgea v forg-amrarer & foro gigat sar fF are
BT SAqHTTad 33T 3T 8, et =T &7 &1 &g o forg gt &F STusf|

6. afSra ggh:- (1) ft F=rT uF v § o 2T & 0T gt F gwa g, Ford & 39 foreor
T o FHILOT ThHT HRTT TEET il U T o6 I Trxg (o o T8 il A(Td Gl HT AT qgl (hdT ST
THAT &, TAT ATATE TFET A Tl SIEHT U 1€ F A7q QA1 & AT AT Gt A5l &F STt

(2)  HEE % HIET AT el Al AT 6 I of Tl &, ored {9 o1fSra ger % 919 § Ser
STTAT &, ST {6 aTara<or | SN & 99 % [ol7 Ieehl qaT &l AT Hl, TH AT % a1 o6 A9
ATEr o T, STET % U a9 % STRTG U hefve¥ § JaTaT AT 8, T Td® 1ol Tod gal & oy
3T T ST T2 FT FHaT< g 3T AARIL 6 I UHT il T (T o7fSa ggt & 919 & v
ST

3) ST FET T AATE F I, AT [ BT & STwE 0T hovey # [AfHiEe far mr g, 39 s@fa &
sfats Sas form 3= Baw 05T ger 1 o e o3 @ g, 996" 9359 S 7 aq &,
AT | TAT i, TIoTae AT AL Hl, SAA-HFTT T BRATRATT AT FHer, HEATT a0l
TTH A SLET T TATIR, ST AT Gl T a9 JATe & T2 o & ST fOhy Srusfy|
(4) FH=TE A AT g 9% @ 7 wfee f STt Jur aftemaw fiw &9 w7 aw i gt g
T Y AT
7. FFTEHE AR T gel- (1) Tt FMafaa @ a5 F swefas gia F o ggt 1 oqam G
mﬁw@m%m%ﬁnww%wwﬁw%ﬁm@w

TTEFT:- (1) 38 | % TF09 & forg ag &7 5 Srar g & seefas aae . g8 99 &7 8
HHTT TGET & ATTATAT TAHI % o0 RO T Gl ITH FT A & a18, UF T 9867 § 39 4t a6
THTT %l TAT FHLA 0l TUAT BIAT o1 ale g (AHTaE FhaT SITUT i 91T % &€ 6 o0 UF T8
() T4

(2) T v 97 F ST Aateafa it w1 gEr S F ger Aty & e (T &) v

TR (TTE 1) IT I 6 ST 6 T Teh qT9 T AT 6T AT 0T &, Tl AT el AT ST AT

srfearta Y A PET S A AT 3T ATAF TAT AT ST, EH gl AT SO

(3) IS TOT AT IrHHTA Gal Taaer FAT =l Tafd | g1 Tl § 3T HEATT HHIT % HGET HI
farger 5T srater it gt I FIS 9q7 WA Tl HAM

(4)  "@FF F gIEg & e qar # gfatqgite f s@aty £ @hata amrad: waa B aenen
HEAT, TLARTLT 65T AT el ALy TS o Y@ 6l FEdarel & o fi S, s9- Eee va
Sty faremm

(5) g FHATL, o faaer @ar it srater § ger YT f STl &, Y9 & ghae g, (X I 66
THATT BIA & Al 9 Qal aad ST, USTEr Hq, TLHhT Arasy Mg a7 sterardt wiasy [
wq%raiszm-«ran‘r%ﬁmgﬁm|

8. %Wvﬁ—rrg@ uﬁwwﬁéw%&wﬁg@w%ﬁﬁg@ﬁm%ﬁq
O Aq HT A [T u1|l\*|| Y T TAaRTATT Gl &1 957 & &R0 % 6l qgl giil, Sa# s@awrer &1 %
oo i |rftherer T ST |t errtaer g

(2) Tr=THTAT el T aad- Tgell TR Gal T T&IT 6l STl § 9 Hls A<k HF &
FH Z: Y qF GEATT | HAT FAT & (THH ATH GET ATTHA Il & A0 SAheH, Arord oY TRarad
Ter AaTfAe T2 grd)
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(3) FIS HHT AT TLAT (AATHRIA el o (o0 THT T gRr A3 I8+ ffaw ErsmaareiiT gar
TTH FA o 918 HeATH | Bg a9 AT 6 8 (A0 T Gel ATTHA gt § oo sRedh, o
Y afafaa ger ATHe T2i grdl) i AT gl &l 990 9471 Sarer § T a1 T Saq
TG ST
9. AT el & o7 qT=7aT- Fle Hh1T TaeT T el & (o I gl IS Irgid SifaH Aeqahreti= a7
ST Gal AT FLd & T8 AT TA | G § FEAUGT FIA 6 a1, ST Gg & (el Aqae 9 %
AT 9% (9T FTam g, TEA | & U7 97 AT HY [T 2
10.  @F Iafg F U arar- AT Seid 999 § RS T & a1 AT U Al &rd gel AT
T THTNT G & aTIH 3T & a1 T4 a9 AT F (47 g, T TqH Tgraa a47 THH0e THaT & (o
TEAT AT ATH el TTH e 6 (o0 I HeT | Hhg Tae7 6 &9 H 09 FEHA | &l a9 a6 ge af o7
GET IR
11.  OTAAT- FIE HHTT 9260 el 6 (o0 aefl 973 T STa A qArd gf Sy o Feame & freror o s
AFTEHT HATHATT SEq-oTEd Tl g S TTART | SAFTRIHE AALTRATAN I IIT A o [oIT TITH b
qTET gl
12.  =AG(A- ST q2 ST FIAT F SIquid dal A g I Feald Gfad qar (&) F=am, 1972 F sfaiq
TGT STUAT

st il
GEIKI A
(TR 15 39)
AT AT WTRATRET §6 A9 (Tredsh-TTede-Anian) sfa=as, 2017 (2017 &1 23) 5" a7 a9+
TEATT HEATT gl AT 8) % Fefi9 ad...oe T UF TAHRT F FT Hoooo, (EEREEEEGET
TeAT (HIFT AT Fgl TAT §) T AL THAFRE 6 T H AIAT FAAT TR T o £

A HFT T | AT o o7 TF FL AT TAT| A0 T TER1E, AT AT STATRET GEATT (TTedsh-TEde-
ARTETY) sAfaf=as, 2017 (2017 1 23) (& 8H z8% 97T ATAHIH FgT 74T ) HT 17 23 FT AS 3T
Ter & gfefagat (S zod gos = afRaw w7 @ 2) F afkf[aw 16 (3) F Mawdt # oqE
At & Miate TATeTe F AqHIET o, HEATH % [Haer® &l Jiaam 9% ---mm- v % forw 7y Agfr g &
(o =¥ =oreh qo=Tq R =afora wgT AT 2) ST foerer =ate = =31 fAgf~r i 72t S3ya Feee sfw oat
T TAIHRIT THAT ¢, Tl a0 T IURAT AT AT 97 FALT: Mefertea o agad g:-

(1)  =H 947 FT & ATGHIR AT GEAE 6T THI-T0T T qR] TET9) & Teqefie 7ar gem /mr
STTORTT St T et 2 #=mr & fore anp grar )

(2) T =iRE +OE F AT ——— SR TS ) £ i a— H AT I 9 I 31 f qE & 94T §

Tiq, AT% s =ARE 9T TATU T2 FGT AATer AT T F oA 6 912 70 T 0 A0 T FH T
TZAT g AT ST HaT SAHTEHE a9 & 30 7 T ST L@ st SeH Fg<h 2A=E T9=T Fira qar srarer
TRT FIIT AT 3AE ATTATTAT 20T 3T TTH FL A A, SAH T ST AT Tgel T 21aT &, AN gl

(3)  TAI<H =f<r HEATH &7 T SAFHTIHE ST FTART ATAFRTLT I 3T I aAtert=ae sfiw aRf=g=i
# Sfeafea orf<rat ofiT Fideal & |7 FEATT il {1 FHAM

(4)  TAg<s =t |eT 6 qaT § AT T FHT AT HAMT AT qJaqT0 T0 Afeaae i af= =t
et o el G, TAT AT FAT F AT AT TEF "ae H Fgeh =i gy w7 gEer aur e s
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Fr IAteafd # TATE T FEATAT ST qar
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#T Iufedta #, TaTg & FEarer< oY qar
1.

[®T.5. 52-2/2017-ZT7H. 1]
qaete g @y, svw at=a (&%), aregefae d=rag
i, T B A e (fefiedh)
NOTIFICATION
New Delhi, the 22nd October, 2018

S.0. 5363(E).—In exercise of the powers conferred by clauses (a), (b), (c), (d), (g), (h), (i), (), (k) (1),
(m) of section 31 read with section 32 of the Indian Institutes of Information Technology (Public-Private
Partnership) Act, 2017 (23 of 2017), the Board with the prior approval of the Visitor hereby makes the
following Statutes of Indian Institute of Information Technology, L ucknow, namely:-

1. Short title and Commencement.- (1) These Statutes may be called the Statutes of the Indian
Institute of Information Technology, Lucknow, 2017.

(2) They shall come into force on the date of their publication in the Official Gazette.
2. Definitions.- In these Statutes unless the context otherwise requires;-

(&) “Act” means the Indian Ingtitutes of Information Technology (Public-Private Partnership)
Act, 2017 (23 of 2017);

(b) “Appointing Authorities’ means the Board, if the appointment is made for faculty, or, if the
appointment is made for non-faculty staff where the maximum of the pay scale exceeds the prevalent grade
pay scale for Group ‘A’ Officers, and the Director, in all other cases;

(c) “Authorities”, ‘Officers' and “Faculty” shall respectively mean the authorities, officers and
faculty of the Institute;

(d) “Building and Works Committee” means the Building and Works Committee of the Intitute;
(e) “Central Government” means the Government of India;
(f) “Dean” meansthe Dean of the Ingtitute;

(9) “Department” or “Centre” or “School” means an academic department established to impart
instructions and for carrying out research activities in approved programs of the Institute;

(h) “Finance Committee” means the Finance Committee of the Institute constituted under section
20 of the Act;

(i) “Head”, inrelation to a Department or Centre or School, means the Head thereof;
(1) “hostel” means a hostel or hall of residence for the residence of the students of the Institute;
(K) “Registrar” means the Registrar of the Institute;

(1) “Warden” in relation to a hostel or hall of residence or mess of the Ingtitute, means a Warden
thereof.
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(2) The words and expressions used herein and not defined but defined in the Act shall have the same
meaning respectively assigned to them in the Act.

3. Conferment of honorary degrees.- All proposals for the conferment of honorary degrees shall be
made by the Senate and shall be approved by the Board before its submission to the Visitor for confirmation:

Provided that in cases of urgency, the Chairperson may submit on behalf of the Board,
such conferment to the Visitor.

4. Departments of teaching.- (1) The Board shall specify the academic units through which the normal
academic or research activities or both of the Institute shall be carried out.

(2) Each such unit shall be classified as a Department or Centre or School as deemed appropriate.

(3) The Board shall have the power to start a new academic unit or close down an existing unit on
recommendation from the Senate and each faculty member shall belong to at least one such unit.

5. Head of the Department or Centre or School.- (1) The Director shall appoint a Head for each
academic unit of the Institute such as a Department or Centre or School, as the case may be, for a limited
period of not exceeding three years, from amongst the faculty of the Institute:

Provided that when in the opinion of the Director the situation so demands, the Director may take
temporary charge of a Department for a period not exceeding six months.

(6) The Head of the Department or Centre or School, as the case may be, shall be responsible for the
entire working of the academic unit subject to the general control of the Director.

(7) The Head of the Department or Centre or School shall ensure that the decisions of the
authorities of the Institute are properly implemented and shall perform such other duties as may be assigned
to him by the Director.

6. Fees.- Feesand its waiver, if any, shall be determined by the Board.

7. Institution of fellowships and scholarships.- The Ingtitute, as per the decision of the Board, shall
ingtitute and award such stipends, fellowships, scholarships, to the undergraduate, postgraduate, research and
post-doctoral students for different academic programmes as may be decided by the Board.

(4)  Theexhibitions, medals, prizes and other awards shall be decided by the Board.
8. Classification of staff.- The following shall be staff of the institute, namely:-

(c) Faculty;

(d) Non-faculty staff.

9. Appointments.- (1) All posts at the Institute shall be filled by an open advertisement as per the
recruitment rules of the Institute for each post, approved by the Board.

(2) The Selection Committee in case of Professors shall consist of the following members, namely:-
(v)  The Director, Chairperson;
(vi) One nominee of the Visitor, Member;
(vii) Two expertsfrom the panel of experts approved by the Board, Members;
(viii) One expert from the panel of experts approved by the Senate, Member.

(3) The Selection Committee for al other faculty positions shall consist of the following members,
namely:-

(X)  The Director, Chairperson;
(xi) Two experts from the panel of experts approved by the Board, Members;
(xii) One expert from the panel of experts approved by the Senate, Member;

(iv) The Head of the Department or Centre or School or unit concerned, if the post for which
selection is being made is lower in status than that occupied by the Head.
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(4) The Selection Committee for all officers shall be as under:-
(i) TheDirector — Chairperson;

(i) Two experts of the appropriate area from the panel of experts approved by the Board —
Members;

(iii) One expert of the appropriate area from the panel of experts approved by the Senate -
Member;

(iv) A Dean of the Ingtitute concerned with the posts for selections are being held;
(v) Registrar, except for the post of Registrar.
(5) The Selection Committee for all other posts shall be as under:-
(i) The Director or his nominee appropriate to the post - Chairperson;
(if) One expert nominated from the list of Board experts - Member;
(iii) One expert nominated by the Director - Member;
(iv) Registrar.

(6) Thelist of experts nominated by the Board and the list of experts nominated by the Senate shall be
approved by the Board and Senate, respectively.

(7) For a Department or Centre or School, there shall be one list each of the Board and the Senate
experts:

Provided that if the Department or Centre or School is mandated by the Board to have faculty
members from different disciplines, then there shall be one list each of Board and Senate experts for each
discipline, and candidates from a discipline shall have experts from that discipline.

(8) All appointments made by the Institute on regular or contractual or temporary positions shall be
reported to the Board at its next meeting.

10. Terms and conditions of service of permanent staff.- The permanent staff of the Institute shall be
governed by the following terms and conditions, namely:-

(1) Every appointment shall be subject to the condition that the appointee is found to be of sound
health and physically fit for service, being certified by a Medical Board nominated by the Board.

Provided that the Board may, for sufficient reasons, relax the medical requirements in any particular case
or class of cases, subject to such conditions, if any, as may be laid down by the Board.

(2) Subject to the provisions of the Act and the Statutes, all appointments to posts under the
Institutes shall ordinarily be made on probation and after successful completion of probation, the appointee, if
confirmed, shall continue to hold his office as confirmed employee, subject to the provisions of the Act and
the Statutes, till the end of the month in which he attains the age of superannuation as per the recruitment
rules. The period of probation shall automatically be extended till the appointee is confirmed in the

post.

(3 Anemployee may after completion of twenty years qualifying service, and by giving notice of
not less than three months in writing to the appointing authority, retire from service:

Provided that faculty shall be reemployed, till the end of the semester or, with the approval of the
Board till the end of the academic year, as may be considered appropriate in the circumstances of each case.

(4) Any other re-employment of staff shall require the approval of the Board.

(5) An employee of the Institute shall devote his or her whole time to the service of the Institute
and shall not engage, directly or indirectly, in any trade or business or any other work which may interfere
with the proper discharge of his or her duties, provided that the restrictions shall not apply to academic work
and consultative practice undertaken with the prior permission of the Director, or in accordance with the
procedures laid down by the Board from time to time.
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(6) The appointing authority may have the power to terminate the services of any employee by
giving three months' notice or ‘on payment of three months' salary in lieu thereof, on medical grounds, if the
medical Board appointed by the Board, has certified that such staff is unfit for performing the duty and his
retention in service is considered undesirable by such appointing authority.

(7) The Board may terminate the services of any employee of the institute for the reasons to be
recorded in writing and after giving the employee concerned three months' notice in writing or on payment of
three months' salary in lieu thereof.

(8) An employee of the Institute may resign from his or her service by giving the appointing
authority three months notice:

Provided that the appointing authority may for sufficient reasons, either reduce this period or call
upon the employee concerned to continue till the end of the academic session in which the notice is received.

(99 An employee appointed at the Institute may be placed under suspension and disciplinary
proceedings may be started against him or her in accordance with the procedure and rules made in this behalf
by the Board.

(10) The employees of the Institute shall be governed by the Conduct Rules as specified in
Schedulel.

11. Appointments on contract basis.-(1) Notwithstanding anything contained in these Statutes, the
Board may, in specia circumstances appoint an eminent person on contract basis for a period not exceeding
five years, with a provision of reappointment for further periods:

Provided that every such appointment and the terms thereof shall be subject to the prior approval of
the Chairperson of the Board.

(2) Subject to the provisions contained in the Act, the Board may appoint any person on contract basis
on consolidated pay and on the terms and conditions applicable to the relevant post:

Provided that for making such appointment, the Board may, constitute an ad-hoc Selection
Committee, as the circumstances of each case may require.

12. Leave.- The leave of the employees shall be governed as per the provisions specified in
Schedulell.

13. Residential accommodation of employees.- (1) The employees of the Institute shall be eligible
for alotment of a residential accommodation within the campus of the Institute, if available, in accordance
with the rules made by the Board from time to time.

2 An employee of the Institute who has been allotted accommodation for residential purpose,
shall be charged license fee at the rate as decided by the Board.

(3) Thepolicy for residential accommodation shall be decided by the Board.

14. Retirement Benefits.- (1) The employees of the Ingtitute, shall be governed by the New Pension
Scheme of the Central Government and the retirement benefits under such a scheme as applicable to the
employees of the Central Government from time to time shall be applicable to the employees of the institute.

15. Powers of the Chairperson.-(1)The Chairperson shall execute the contract of service between the
Institute and the Director in writing as set out in Schedule 1.

(2) In emergent cases, the Chairperson may exercise the powers of the Board and inform the Board of
the action taken by him or her for its approval in its next meeting.

16. Powers and duties of Director.- (1) The Director shall be the appointing authority of ,-

(@) Deans and Associate Deans, the selection process, positions and functions of which shall
be as decided by the Board:

Provided that the appointment of Dean and Associate Dean shall be approved by the
Chairperson;

(b) Heads of Departments or Schools or Centres of academic and administrative units;
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(c) Chief Warden, Wardens and Assistant Wardens of the Hostels and faculty associated
facilities.
(2) Subject to the budget provisions made for the specific purpose, the Director may incur
expenditure in accordance with the procedure as may be laid down by the Board from time to time.

(3) The Director may re-appropriate funds with respect to different items constituting the recurring
budget up to such limit for each item as may be determined by the Board from time to time:

Provided that such re-appropriation shall not involve any liability in subsequent years and every such
re-appropriation shall, as soon as possible, be reported to the Board.

(4) The Director may waive recovery of overpayment up to such limit as may be determined by the
Board from time to time, made to an employee, not detected within twenty four months of payment and
every such waiver shall, as soon as possible, be reported to the Board.

(5) The Director may write off irrecoverable losses and irrecoverable value of stores lost or rendered
unserviceable due to fire, wear and tear on the recommendation of a Standing Committee appointed by the
Board for such purpose subject to such financial limit, as may be specified by the Board from time to time.

(6) The Director may employ technicians and workmen paid out of contingencies involving such
emoluments as may be stipulated by the Board from time to time.

(7) The Director may send the employees for training or for a course of instruction subject to such
terms and conditions as may be laid down by the Board from time to time.

(8 The Director may sanction remission or reduction of rent for buildings rendered wholly or
partialy unsuitable.

(9) The Director may sanction temporary allocation of any building for any purpose other than that
for which it was constructed.

(10) In exceptional cases, subject to availability of funds, the Director may create temporary posts
with the approval of the Chairperson, of not more than two years duration on consolidated pay and under
report to the Board.

(11) The Director may exercise the powers of a Head of Department for the purposes of the Account
Code, the Fundamental and Supplementary Rules and other rules of the Government in so far as they are
applicable or may be made applicable to the conduct of the business of the Institute.

(12) If for any reason, the Registrar is temporarily absent for a period not exceeding one month, the
Director may take over, or assign to any employee of the Institute, any of the functions of the Registrar as he
or she deemsfit:

Provided that if, at any time, the temporary absence of the Registrar exceeds one month, the Board
may, if it thinks fit, authorise the Director to take over or assign the function of the Registrar as aforesaid, for
a period exceeding one month.

(213) All contracts for and on behalf of the Institute except the one between the Institute and the
Director shall when authorised by aresolution of the Board passed in that behalf, be in writing and be made in
the name of the Institute and every such contract shall be executed on behalf of the Institute by the Registrar.

(14) The Director may, at his discretion, constitute such Committees as he or she may consider
appropriate.

(15) Inthe event of the occurrence of any vacancy in the office of the Chairperson by reason of his or
her death, resignation, or otherwise or in the event of the Chairperson being unable to discharge his or her
functions owing to absence, illness or any other cause, the Director may discharge the functions assigned to
the Chairperson .

17. Hostels.- (1) All the matters related to hostels and halls of residence and all residential buildings,
faculty quarters, etc. shall be dealt with by the Board.

(2) The day-to-day affairs of the halls and hostels including the mess shall be looked after by a Chief
Warden, Wardens and Assistant Wardens.
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(3) The Director shall appoint the Chief Warden, Wardens and Assistant Wardens for a period of two
years;

Provided that for sufficient reasons the period of service may be extended by the Director.

(4) There shall be a Council of Wardens, comprising of all Wardens and Chaired by the Chief Warden
to co-ordinate the activities of various halls and hostels.

18. Allowances.- (1) The employees of the Institute shall be entitled to travelling and daily allowances
according to the scales of pay fixed by the Board from time to time.

(2) The employees of the Institute shall be entitled to reimbursement of medical expenses incurred on
themselves and their family members or dependents in accordance with the rules made in this behalf with the
prior approval of the Board.

(3) The Board shall lay down the guidelines for the periodic performance review for al the regular
employees including faculty and allowances such as Cumulative Professional Development
Allowance, special research grants, specia research leaves, etc.,, may be awarded only to the contributing
faculty.

19. Authentication of orders and decisions of the Board.- All orders and decisions of the Board shall
be authenticated by the signature of the Registrar or any other person authorised by the Board in this behalf.

20. Mestings of the Board.- (1) The Board shall ordinarily meet four times during a calendar year.

(2) The Chairperson either on his or her own initiative or at the request of the Director or on a
requisition signed by not less than three members of the Board shall convene the meeting.

(3 A quorum for a meeting of the Board shall be six members:
Provided that a member may participate through a video link:

Provided further that if a meeting is adjourned for want of quorum, it shall be held within a week
from the date of such adjournment, at the same time and place, or on such other day and such other time and
place as the Chairperson may determine, and if at such a meeting a quorum is not present within half-an-hour
from the time appointed for holding the meeting, the members present shall be a quorum, as long as it does
not fall below thirty per cent. of the total membership and in such cases where an adjourned meeting started
without normal quorum, the meeting shall be deemed as over as soon as the number of members present goes
below the number at the starting of the meeting and the agenda of adjourned meeting shall be the same as that
for the originally scheduled meeting.

(4) All items considered at the meetings of the Board shall preferably be decided by a consensus
failing which by a majority of the votes of the members present excluding the Chairperson and, if the votes
are equally divided, the Chairperson shall have the casting vote.

(5) The Chairperson, if present, shall preside over every meeting and in his or her absence, the
Chairperson, may nominate any one of the membersto act as the Chairperson for any particular meeting and if
such a nomination is not made by the Chairperson, then the Board members may elect the Chairperson for that
meeting.

(6) The Registrar shal send a written notice of every meeting to every member at least two weeks
before the date of the meeting and the notice shall state the place and the date and time of the meeting:

Provided that the Chairperson may call a special meeting of the Board at short notice to consider
urgent special issues, and the quorum of such special meeting shall be the same as of the regular meeting.

(7) The notice of meeting may be delivered either by hand or by registered post or by e-mail to each
member at their address as recorded in the office of the Board.

(8) The Registrar shall circulate the agenda of the meeting to the members at least two weeks before
the meeting, except in case of special meeting.

(9) Notices of motions for inclusion of any item on the agenda shall reach the Registrar at least one
week before the meeting:
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Provided that the Chairperson may permit inclusion of any item for which due notice has not
been received.

(10) The decision of the Chairperson in regard to all questions of procedure shall be final.

(11) The Registrar shall draw the minutes of the proceedings of a meeting in consultation with the
Director and circulate to all members of the Board with the approval of the Chairperson and the minutes,
aong with any amendment suggested, shall be confirmed at the next meeting of the Board or by way of
circulation.

(12) After the minutes are confirmed and signed by the Chairperson, they shall be recorded in a
minute book.

(13) If a member of the Board fails to attend three consecutive meetings without leave of absence
from the Board he or she shall cease to be a member of the Board.

(14) Membership on the Board shall be non-transferable.

(15) The calendar of Board may be drawn for one year at the beginning of the year and in case of
change in schedule, the members shall be consulted.

21. Meeting of the Senate.- The Senate shall meet as often as necessary, but ordinarily not less than
four times during a caendar year and a calendar of ordinary Senate meetings may be drawn up at the
beginning of the academic session.

(1) The Chairperson of the Senate either on his or her own initiative or on a requisition signed by
not less than twenty per cent. of the members of the Senate shall convene a meeting of the Senate.

(2) A quorum for ameeting of the Senate shall be half of the total members of the Senate.

(3) The Director, if present, shall preside over every meeting of the Senate and in his or her
absence, a member nominated by the Director shall preside at the meeting.

(4) The Registrar shall circulate a written or electronic notice of every meeting, together with the
agenda to the members of the Senate at |east a week before the meeting:

Provided that the Chairperson of the Senate may permit inclusion of any item for which due
notice has been given.

(5) Notwithstanding the provisions of sub-statute(1), the Chairperson of the Senate may call for an
emergency meeting of the Senate at short notice to consider any urgent special issues.

(6) The decision of the Chairperson of the Senate in regard to al questions of procedure shall be
final.

(7) The Registrar shall draw the minutes of the proceedings of a meeting of the Senate with the
approval of the Chairperson of the Senate and circulated to all the members of the Senate:

Provided that any such minute shall not be circulated if the Senate considers such circulation
prejudicial to the interests of the Institute and the minutes along with amendments, if any suggested, shall be
placed for confirmation at the next meeting of the Senate.

(8) After the minutes are confirmed and signed by the Chairperson of the Senate, they shall be
recorded in the minute book which shall be kept open for inspection of the members of the Senate, the Board
and the Council at all times during office hours.

(9) In emergent cases, the Chairperson of the Senate may exercise the powers of the Senate and
report to the Senate of the action taken by him or her at its next meeting for its approval.

22. Mesting of the Finance Committee.- (1) The Finance Committee shall meet as often as may be
necessary but at least twice ayear.

(2) Four members of the Finance Committee shall form a quorum of a meeting of the Finance
Committee.

(3) The Chairperson of the Board shall preside over the meeting of the Finance Committee and in his
or her absence, the Chairperson, may nominate any one of the members to act as the Chairperson for any
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particular meeting and if such a nomination is not made by the Chairperson, then, the Director may act as the
Chairperson for that meeting.

(4) The proceeding of adjournment of a meeting, conduct of adjourned meeting, notices of the
meeting, inclusion of items in the agenda and confirmation of the minutes etc. applicable to the meetings of
the Board as specified in Statute 20 shall, so far as may be, be applicable in relation with the meetings of the
Finance Committee.

(5) A copy of the minutes of every meeting of the Finance Committee shall be sent to the Board.

23. Building and Works Committee.- (1) There shall be a Building and Works Committee consisting
of following members, namely:-

(1) Director, Chairman;

(2) Nominee of the Government of India on the Board or his nominee;

(3) Nominee of the State Government on the Board or his nominee;

(4) Member of the Board belonging to an industry partner or his nominee;

(5) Two Deans of the Ingtitute, one handling Estate Matters and the other to be nominated by the
Director;

(6) Two experts from outside the Institute, appointed by the Board;

(7) The Officer in-charge of Estate of the Institute or Registrar if he is the officer in-charge of the
Estate.

(2) The Building and Works Committee shall perform the following functions and have the following
powers, namely:-

() it shall be responsible, under the direction of the Board, for construction of all mgjor capital
works after securing from the Board the necessary administrative approval and expenditure sanction;

(b) it shall have the power to give the necessary administrative approva and expenditure sanction
for minor works and works pertaining to maintenance and repairs, within the grant placed at the
disposal of the Ingtitute for the purpose. The financia limit shall be rupees fifty lakh in the first
instance and the limit will be changed from time to time by the Board.

(c) it shall prepare estimates of cost of buildings and other capital works, minor works, repairs,
maintenance and the like;

(d) it shall be responsible for making technical scrutiny as may be considered necessary by it;

(e) it shall be responsible for enlistment of suitable contractors and acceptance of tenders and
shall have the power to give direction for departmental works where necessary;

(f) it shall have the powers to settle rates not covered by tender and settle claims and disputes
with contractors.

(g) it shal have powers to approve extra items and deviations of quantities from tender
specifications, subject to the total contract value not exceeding the amount given as administrative
approval.

(3 The Building and Works Committee shall perform such other functions in the matter of
construction of buildings and development of land for the Institute as the Board may entrust to it from time to
time.

(4) Inemergent cases, the Chairman of the Building and Works Committee may exercise the powers
of the Building and Works Committee and such cases shall be reported by him to the Building and Works
Committee and the Board at its next meeting of the Building and Works Committee and of the Board.

(5) The Building and Works Committee shall meet as often as is necessary, but not less than twice a
year.

(6) Four members shall form a quorum for a meeting of the Building and Works Committee with at
least one external member present.



[T [—=vg 3(ii) ] AR h1 TSI ¢ STHIEROT 431

(7) Thetenure of every member other than ex-officio members, shall be three years.

(8 A copy of the minutes of every meeting of the Building and Works Committee shall be placed
before the Board.

24. Grievance redressal mechanism.- (1) A grievance redressal mechanism in the form of a sub-
committee of the Board shall be constituted and the committee shall function with proactive disclosure of its
decisions on Institute website in order to enhance transparency.

(2) Incase of acomplaint by an employee or faculty or student is not resolved by the mechanismsin
place in the Institute, the same shall be referred to the sub-committee of the Board and the decision thereof
shall be communicated to such employee or faculty or student.

(3) The complainant shall have the right to refer the matter to the Central Government if he or sheis
of the opinion that justice has not been done by the Decision of the Board.

SCHEDULE I
CONDUCT RULES
(see Statute 10(11))
1. Definitions.- In this Schedule, unless the context otherwise requires, -

(@ “employee’” meansall permanent and temporary or contractual employees of the Institute and all
individuals who assert an association with the Institute;

(b) *“competent authority” means the Board of Governors in case of the Director, and the Director in
case of all other employees,

(c) "members of family" in relation to an employee includes,-

(i) thewife or husband, as the case may be, of the employee, whether residing with  the
employee or not but does not include awife or husband, asthe case may be, separated from the
employee by adecree or order of a competent Court;

(i) son or daughter or step-son or step-daughter of the employee and wholly dependent on him,
but does not include a child or step-child who is no longer in any way dependent on the
employee or of whose custody the employee has been deprived by or under any law;

(iii) any other person related, whether by blood or marriage to the employee or to the employee's
wife or husband, and wholly dependent on the employee.

2. Integrity.- (1) All employees shall maintain integrity and shall not adopt any unethical or unlawful
practice

(2) All employees of the Ingtitute shall -
(i) striveto develop knowledge and understanding of their area of expertise or professional field;

(if) exercise their best professional and ethical judgment and carry out their duties and functions
with integrity and objectivity;

(iii) act promptly, diligently and conscientiously;

(iv) act fairly and reasonably, and treat students, employees, affiliates, visitors to the Institute and
members of the public with respect, impartiality, courtesy and sensitivity;

(v) avoid conflicts of interest;
(vi) maintain a co-operative and collaborative approach to working relationships; and
(vii) protect the Institute' s intellectual property arising from teaching and research

(©)) All employees shall be present in the Institute as per the prescribed office hours unless they
have been assigned duty outside Institute or are on officially sanctioned leave.
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4% If an employee’s professional activities outside the Institute prevent him or her from physical

3.

presence in the Ingtitute and cause a conflict of commitment, the same shall be discussed with the Head
of the Department or Director.

5) Any employee who is in charge of awork place shall take appropriate steps to prevent sexual
harassment of any woman at such work place.

Explanation.- For the purposes of this sub-rule, the term "sexua harassment” includes such
unwelcome sexually determined behaviour, whether directly or otherwise, such as,-

(1) physical contact and advances;
(i)  demand or request for sexual favours;
(iii)  sexualy coloured remarks;
(iv)  showing any pornography; or
(v)  any other unwelcome physical, verba or non-verbal conduct of a sexual nature.

(6) Any employee found indulging in any act of sexual harassment at work-place, shall beliable
for disciplinary action as per the rules of the Institute.

@) No employee shall accept or permit any member of his family or any other person acting on
his or her behalf to accept, any gift.

Public comment.- An employee who makes public comment or representations and in doing so

identify himself as employees of the Institute shall do so according to the following guidelines, namely:-

(i) the Ingtitute encourages its employees to disseminate results of research or scholarship
undertaken in the Institute on an open and timely basis to the broader scholarly community;

(i)  the Institute encourages its employees to participate in public debate and be available to the
mediafor comment in their field of expertise.

(iii)  employees shall maintain the highest professional and ethical standardswhen  they
associate themselves with the Institute in public statements, and an employee shall ensure that
no public statement made by him shall bring the Institute into disrepute;

(iv)  employees contributing to public commentary shall identify themselves using their title, and
qualifications when they are writing or speaking publicly on a matter within their academic or
professional field of expertise or specialization;

(v) all statements made by employeesin the capacity as expertsin their fields of expertise or
specialisation shall be accurate, professional and exercise appropriate restraint;

(vi)  when commenting in public, employees are expected to act in good faith and shall not
misrepresent their expertise;

(vii)  only those employees officially appointed on behalf of the Director to represent the Institute
shall comment publicly for the Institute on policies of the Institute, and all administrative
i SSUES;

(viii)  while publicly communicating on any matter, employees shall be mindful that  they show
respect for the opinions of others, do not injure a person's reputation or create a basis for
defamation action and in such cases, the Institute shall not be responsible for any claims for
defamation or otherwise which may be instituted for such comment;

(ix) an employee shall obtain prior permission from competent authority in case he is called upon
to give evidence in connection with any enquiry conducted by any person, authority or
committee:

Provided that no permission shall be required to give evidence before internal committees of
the Institute or in case of judicial enquiries.
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4. Conflicts of interest.- All employees shall make full disclosure to the Institute of all relevant facts and
circumstances giving rise to an actual, potential or perceived conflict of interest and comply with the
following guidelines, namely:-

(i) employees shall ensure that scholarly activities within the Institute and open and timely
dissemination of results of scholarly activities are not in actual, potential or perceived conflict
with their external, personal or financia interests;

(i) al stakeholders shal be adequately informed about external, personal or financial obligations
that may delay or prevent free dissemination of the results of scholarly activities;

(iii) professional activities outside the Institute shall not detract an employee from his duties within
the Institute;

(iv) employees who involve or become aware in a conflict of interest shall immediately declare it to
the institute through the Director;

(v) the Ingtitute shall have a comprehensive plan for managing the conflict of interest prepared and
share it with the concerned employee;

(vi) al employees, before entering into any Memorandum of Understanding with an outside company
or organisation shall have to discuss the terms and conditions in the agreement with competent
authorities in order to ascertain acceptability of the same to the Ingtitute;

(vii) an employee of the Institute shall dissociate himself from any action that he or she is performing
individually or as a member of a group either as part of ones duties or as a consequence of some
responsibility entrusted to him by a competent authority if it involves conflict of interest;

(viii) an employee shall be duly rewarded through honoraria, consulting fees and royalties for these
activities specified above:

Provided that, no decisions taken by an employee in day to day discharge of responsibilities
in the Institute shall be influenced by considerations of personal financial gains;

(ix) the Board shall formulate a comprehensive policy for conflict of interest and the situation shall
arise when the outcome of any action that a person is responsible for involving favourable or
unfavourable consequences for self or any person who is a member of the family or is closely
related (e.g., supervisor of a student).

5. Financial interests outside the Institute.- (1) An employee shall disclose personal financial interests
and those of the members of his family when he has one or more financial interests, including payment for
services or teaching, income from consulting fees, honoraria, royalties from intellectua properties not owned
by the Ingtitute, especially in cases where they are dealing with any company or organization unless such
company or organisation-

(

(if)  licensesintellectual property in which the employee has afinancial interest;

) fundsresearch programmes or projects at the Institute in which the employee is involved,;

(iii)  sponsors the employee's participation as a speaker in continuing or on-line education
programmes;

(iv) enters into a Memorandum of Understanding with the Ingtitute to which the employee is a
signatory;

(v) makesaproduct that is under study in which the employeeisinvolved, or
(vi) hasintereststhat can have a potential influence on the employee’ s scholarship or research;
(vii)  has been incubated by the institute.
(2) Assessment of conflicts of interest of employees shall be conducted by the competent authority.
6. Intellectual Property.- All employees of the Institute shall abide by the policy on Intellectual property.

7. Political Activity.- Every employee of the institute shall be governed by the rules of the Government
of India as applicable to the Central Government employees relating to political activities.
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8. Information to institute.- (1) An employee or student of the Institute shall inform the Institute of any
circumstance such as but not restricted to criminal charges or proceedings, chronic insolvency or
indebtedness, etc., that may hamper him in the performance of his duties or responsibilities.

(8 Every employee of the Institute shall declare his movable and immovable assets that are owned by
him or her or by members of the family, as per the norms applicable to the employees of the Centra
Government.

Note : Ownership implies legal ownership as per records (such as but not restricted to registration, lease,
mortgage, etc.,) or physical ownership or possession of the asset.

9. Punishments and due process.- Any student or employee of the Ingtitute who violates any provision of
these rules shall be liable to be punished after due process.

10. Saving clause.- Matters which are not covered by the above rules shall be dealt with in accordance
with the provisions of the Central Civil Services (Conduct) Rules, 1964 as applicable to the Central
Government employees.

SCHEDULE II
LEAVE RULES
(see Statutes 12)

1. Leave- (1) A faculty member shall cease to be in the service of the Ingtitute if he or she is
continuously absent from duty for five years, with or without leave, unless such absence is on approved
deputation or on foreign service terms.

2 A faculty member shall be treated as on duty for the period as sanctioned by the Institute for
academic work including attending conferences or seminars when the financial support is provided by
the Institute or Government of India approved Institute projects or any such agency.

2. Casud leave.- All employees shall be entitled to eight days of casual leave or as specified by the
Central Government in a calendar year.

3. Special casual leave. - All employees shall be entitled to special casual leave of fifteen days for the
purposes such as participation in conferences or academic meetings, conducting viva of the reputed Institutes
and Universities, selection committee meetings, court appearances in public interest, or any other purpose as it
deem fit by the Director, when travel support in all these cases are not from the Institute.

4, Half pay leave and commuted leave.- All employees shall be entitled for half pay or commuted leave
as per the rules formulated by the Board.

5. Maternity, paternity and child care leave.- Maternity, paternity and child care leaves as approved by
the Board, shall be admissible to an employee upto two children.

6. Earned leave.- (1) All employees shall be entitled for thirty days of earned leave in a year, provided
that due to her or his teaching responsibilities, a faculty member may not be granted more than fifteen days of
earned leave during a semester, subject to not more than seven days at atime unlessin exceptional cases.

(2) Faculty members may avail earned leave during the vacation period, called as special earned leave,
which will enable his preparation for the ensuring semester in a free environment, with the implication that
during the vacation period as defined in the academic calendar for a year, she or he is entitled to two days of
absence for every day of earned leave granted and such leave during vacations shall be called as specia earn
leave.

(3) During vacation periods as specified in the academic calendar for the students, except for the period
for which she or he has been granted the special earned leave, a faculty member shall remain on duty,
engaging in research, supervision of projects, conducting on-campus extension activities, institute
administrative duties, etc. and credit to earned leave shall be made on the first day of July of every year.

(4) The earned leave at the credit of an employee shall be carried forward and shall be accumulated up
to amaximum of three hundred days.

7. Leave on academic grounds.- (1) Leave shall be granted for the purpose of academic growth of a
regular faculty member for the beneficial purpose to the Institute in pursuit of excellence.
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Explanation.— (1) For the purpose of this rule it is clarified that leave on academic ground shall
basically be for the professiona rejuvenation of the faculty member and after availing the leave, a
faculty member is supposed to serve the ingtitute for a period which shall be specified by Board and
the faculty member furnish abond to this effect.

(2) Any leave of absence for a duration exceeding a month during a semester up to a maximum of one
semester with the provision of prefixing or suffixing of vacation periods or both shall be termed short
leave and any leave of absence overlapping two or more semesters shall be termed as long leave.

(3) A short or long leave may be on foreign service terms and the institute shall not pay any saary to
the faculty member on leave on foreign service terms.

(4) The terms of deputation to foreign services of faculty member shall be normally granted only for
proceeding to head a government institution, Government organisation or a government body like the
Department of Science and Technology.

(5 An employee who is granted leave on foreign service terms shall be entitled for pension, if
entitled, and leave salary contribution, gratuity contribution, and her or his own contribution towards
General Provident Fund or Contributory Provident Fund.

8. Sabbatical leave.- (1) A faculty member on sabbatical |eave shall be paid full salary during the leave
period and the sabbatical leave shall not exceed two semesters with the provision of prefixing and suffixing
vacation periods.

(2) Salary during sabbatical leave.- First sabbatical leave may be granted only after serving the
Institute for six years (including leave as due availed but restricted to casual, earned and commuted |leave.)

(3) A faculty member shall be eligible for subsequent sabbatical leave, if he or she has aready spent
Six years at the Institute since availing the last sabbatical (including leave as due availed restricted to casual,
earned and commuted leave) and the number of sabbatical leave shall be limited to three in the entire service
period.

9. Eligibility for short leave.- A faculty member shall be eligible for short leave if he or she has already
spent two full semesters at the institute after returning from the last short or long leave or after initially joining
the institute and subject to compliance of any previous bond.

10. Eligibility for long leave.- If he or she has already spent five years at the institute after joining the
Institute or return from the previous long leave or sabbatical |eave and this may be relaxed up to two years for
Assistant or Associate Professors for availing long leave for the first timein their tenure as faculty members at
the Institute.

11. Entitlement.- A faculty member shall be eligible for leaves only when it is ensured that the teaching
and other academic activities of the Institute shall not be jeopardised and Department has enough faculty
members to handle the academic reguirements.

12. Saving Clause.- The matters which are not covered by above rules shall be dealt with in terms of the
Central Civil Services (Leave) Rules, 1972.

SCHEDULE Il
CONTRACT OF SERVICE
[See Statutel5]
An AGREEMENT for service made this .............. day Of e
............ between ........................(herein after called the appointee) of the one part and the Indian
Ingtitute of Information Technology , incorporated under the Indian Institutes of

Information Technology (Public-Private Partnership) Act, 2017 (Act 23 of 2017) (hereinafter caled the
Institute).

WHEREAS in terms of section 23 of the Indian Ingtitutes of Information Technology (Public-Private
Partnership) Act, 2017 (Act 23 of 2017) (hereinafter called the Act) and Statute 16(13) of the Statutes of the
Institute (hereinafter called Statutes) the Central Government referred to in the Act with the approval of the
Visitor, has been pleased to approve the appointment of the Director (herein after called appointee) of the
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Ingtitute on contract for........ years and the appointee has accepted such appointment upon the terms and
conditions hereinafter appearing NOW THESE PRESENTS WITNESSETH and the parties hereto
respectively agree as follows:-

(1) Thisagreement of service shall be deemed to have been entered into subject at all timesto the provisions
of the Act, and Statutes covering the ingtitute as in force from time to time as applicable to permanent
confirmed employees.

(2) The appointee shall be on service under the agreement for a period of............ years with effect from
........................ that is date of joining the post:

Provided that if the appointee on conclusion of the period of service mentioned above is below 70
years of age, his service shall continue till the 30th of June of the academic year in which the appointee
concludes the said period of service or till he attains the age of 70, whichever isearlier.

(3) The appointee shall be the Principal academic and Executive Officer of the Institute and serve the
Institute with powers and duties provided in the said Act and Statutes.

(4) The appointee shall devote his wholetime to the service of the Institute and shall be subject to the
Conduct Rules and other provisions of the said Act and the Statutes and any information obtained by
the appointee during or in connection with his service and the work upon which he is engaged shall be
treated as secret and confidential and appointee shall be deemed in all respects, to be subject to the
Indian Official Secrets Act, 1923.

(5) During the period of his service except in respect of any period of suspension and also of any period of
leave without pay, the appointee shall be entitled subject to the Indian Income Tax to an initial pay of
RS...ccc..... in the Scale of Rs. .................. provided that if any time the appointee proceeds on
deputation out of India his pay and allowances during the period of his deputation shall be such as may
be decided by the Board of Governors and in addition the appointee shall draw allowances like
Dearness Allowance, City Compensatory Allowances, etc., as may be admissible from time to time as
per rules of the Institute.

(6) During his service as Director, in the event of the appointee being employee of any other Institute and
enjoying the benefits under some pension scheme of the Government of India or a State Government, he
shall continue to subscribe to that scheme and his contributions and the Institute’'s contributions as
required will be accumulated and transferred to the Parent Institute.

(7) In case the appointee is the employee of the Institute he shall continue to be governed by the New
Pension Scheme as immediately prior to this contract appointment and shall be entitled to benefits of the
scheme for the period of his service under this contract like other permanent employees of this Institute.

(80 Notwithstanding anything hereinbefore contained, the appointee shall, unless otherwise decided by the
Institute, be entitled to receive the whole or in part as may be determined by the Institute the benefits of
any improvements in the revision of pay and retirement benefits that may be effected by the Institute
subject to the date of these presents in the terms and conditions of the service of members of the branch
of Institute, service to which he may for the time being belong, and the decision of the Ingtitute in
respect of such improvement in the terms and conditions of their service of appointee shall operate so as
to modify to that extent the provisions of these presents.

(99 The appointee shall be entitled to leave as admissible to permanent non vacation employees of the
Institute under the Statutes.

(10) The appointee shall be entitled to furnished rent free accommodation in the Campus of the Institute as
may be approved by the Board of Governors of the Institute.

(11) The appointee shall be eligible for privilege in relation to medical attendance and treatment as provided
for in the Statutes.

(12) The appointee shall be paid travelling expenses for joining the Institute as admissible to an Officer of
the Central Government in equivalent rank under the Transfer T.A. Rules of the Central Government
deeming the appointment of the appointee as on transfer in public interest.
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(13)

(14)

(15

(16)

(17)

If the appointee is required to travel in the interests of Institute work, he shall be entitled to traveling
allowance on the scale provided for in the T.A. Rules of the Ingtitute in force from time to time and
similarly the appointee shall be entitled to leave travel concession for visiting his home town as per
therules of the Institute.

Any amount received by the appointee from books and articles published by him at his cost shall be left
to him as an encouragement for continuing his work in that line and he shall aso be alowed to do
consultancy and retain benefits of the same as per ruleslaid down by the Board from time to time.

The services of the appointee may during the period of contract be terminated by the Institute at any
time by three calendar months notice in writing given at any time during service under this contract
without any cause assigned. Provided that the Institute may in lieu of the notice herein provided to give
the appointee a sum equivalent to the amount of his basic pay for three months and the appointee may
also terminate his service by giving to the Institute three calendar months notice in writing.

The appointee shall be allowed the status of Professor of ............. to take part in teaching and
research in the Department Of ..........ccccooeveivieneneene, subject to his convenience.

In respect of any matter for which no provision has been made in this agreement the appointee will be
governed by decisions of the Board of the Ingtitute.

IN WITNESS WHEREOF on the day and the year above written, the Chairperson of the Board of Governors
of the Ingtitute has hereinto set his hand and the appointee has hereunto set his hand.

Signed and delivered for the Indian Chairperson,

Institute of Information Technology Board of Governors,
Lucknow, by the Chairperson, Indian Institute of Information
Board of Governors of the Technology Lucknow
Institute.

In the presence of signature of

witness with address

Signed and delivered by the said Director
appointee [T Lucknow

In the presence of signature of
witness with address

1
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